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Anti-Bullying Policy

Crosserlough National School


Scope of policy: 

This policy applies to the whole school community in their relationships with students – students, teachers, management, board of management and parents. 

Statement on Bullying: 

Every person in the School is entitled to respect and to be free of any type of bullying. The School will work proactively, as far as it can, to ensure that bullying does not take place. Reporting incidents of bullying is responsible behaviour. A record will be kept of all reported incidents of bullying. 

The matter will be dealt with seriously. Appropriate action will be taken to ensure that it does not continue. 

Rationale: 

The Department of Education and Science requires schools to have a written policy on bullying. Involving and encouraging all members of the school community in developing, formulating and reviewing this policy on bullying promotes partnership, ownership and implementation of a living policy. 

Aim:

We aspire to fulfill this commitment by fostering an atmosphere of respect, understanding, and encouragement between all who teach, work and learn in the School, so that the development and contribution of every individual can be acknowledged, and all can work together to benefit personal growth and the common good. 

Definition: 

Bullying consists of repeated inappropriate behaviour whether by word, by physical action or otherwise, directly or indirectly applied, by one or more persons against another person or persons which undermines the individual person’s right to personal dignity. 

Types of behaviour deemed to be inappropriate: 

· Humiliation; including name-calling, reference to academic ability etc. 

· Intimidation; including aggressive use of body language. 

· Verbal abuse, anonymous or otherwise. 

· Physical abuse or threatened abuse. 

· Aggressive or obscene language. 

· Offensive joke; whether spoken or by email, text messaging etc. 

· Victimisation; including very personal remarks. 

· Exclusion and isolation. 

· Intrusion through interfering with personal possessions or locker. 

· Repeated unreasonable assignment to duties that are obviously unfavourable. 

· Repeated unreasonable deadlines or tasks. 

· Threats, including demands for money. 

· An attack by rumour, gossip, innuendo or ridicule on any individual’s reputation.

· E-bullying for example; beebo, face-book, texting, 

Prevention:

· School activities will be supervised and monitored at all times with particular emphasis on those occasions when situations of bullying are most likely to occur.

· A written record of incidents of misbehaviour within the classroom and in the playground will be kept.

· Time will be devoted to discussion on bullying at each class level, with particular emphasis being placed on 
reaffirming the children’s sense of self-esteem.

· Children will be encouraged to disclose and discuss incidents of bullying behaviour. The difference between “telling tales” about incidents of a minor 
nature and 
telling to “stay safe” will be thoroughly explained.

Procedures for dealing with bullying:

The Principal and class teacher will interview all of the students involved in a bullying incident. The interview will take place in the secretary’s office or the staff room.

The alleged victim and alleged perpetrators of the incident will be spoken to and encouraged to solve the problem. 

All interviews will be conducted with sensitivity and with due regard to the rights of all pupils involved. 

Records will be kept of all incidents and of the procedures that were followed. 

Where the incident is deemed to be minor, a verbal warning will be given to the bully to stop the inappropriate behaviour, pointing out how he/she is in breach of the Code of Behaviour and trying to get him/her to see the situation from the victim’s point of view. If deemed appropriate, parents may be contacted. The incident will no longer be considered if there is no recurrence within that academic term. 

If the behaviour persists the parents/guardians of the victims and bullies will be informed. Thus, they will be given the opportunity of discussing the matter and are in a position to help and support their children before a crisis occurs. Appropriate sanctions will be imposed. (Refer to the code of behaviour) The incident will no longer be considered if there is no recurrence within that academic year. 

If there is serious incident, perhaps repeated verbal assault or coercion, the matter should be reported to the Principal, parents will be involved and appropriate sanctions applied. 

Where the incident is deemed to be more serious (e.g. gross misbehaviour or physical assault), the Principal should be informed immediately and he will inform the Board of Management, if necessary. 

In the case of a complaint regarding a staff member, this should be referred immediately to the Principal. 

Where cases, relating to either student or teacher, remain unresolved at school level, the matter should be referred to the Board of Management.

In order to appeal a decision, a parent/student may request a review by writing to the Principal.


Ratified by Board of Management on __________________






     Date

Signed __________________________________________


 Chairperson, Board of Management

Review and Monitoring

This policy was completed and made ready for the school plan in 2010. 

This policy was last reviewed in 2014, 2016, and 2018, 2020 with no changes. 
This policy was updated in 2021 following the appointment of Teresa Galligan as Principal. The heading of the policy was changed but the wording remains the same throughout.
